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PAP individual is reviewed by an em-
ployee trained to identify PAP con-
cerns before the individual is certified
or recertified;

(5) Allowing the exchange of informa-
tion about a PAP individual among re-
sponsible DOE officials during the cer-
tification, recertification, or certifi-
cation review process. Any mental or
behavioral issues which could impact
an individual’s ability to perform PAP
duties may be provided to the SOMD,
designated physician, and/or designated
psychologist who have been previously
identified for receipt of this informa-
tion by the operations office manager
or designee. In rare instances when in-
formation from an employee’s PSF
may be relevant, such information may
be shared only with prior written ap-
proval of the manager or his/her des-
ignee. The Director, Office of Security
Affairs, must be notified of the man-
ager’s decision to share PSF informa-
tion, as well as the specific informa-
tion provided and a brief summary of
the circumstances. This notice should
be provided as soon as practicable. Con-
tractor medical personnel will not be
allowed to view the PSF. Contractor
medical personnel must not share any
information obtained from the PSF
with anyone who is not a DOE PAP of-
ficial;

(6) Requesting certification or recer-
tification of a contractor employee
when the contractor has determined,
on the basis of all available informa-
tion, that the individual is suitable for
the PAP. The contractor requesting
certification or recertification shall, in
writing, assure the PAP certifying offi-
cial that all PAP certification require-
ments have been met;

(7) Addressing any requirement not
met during the certification/recertifi-
cation process, and requiring a con-
tractor to provide any additional per-
sonal data or information in its posses-
sion that may have a bearing on the
certification/recertification of an indi-
vidual;

(8) Documenting certification and re-
certification of each PAP individual on
a form provided by DOE;

(9) Developing a mechanism for co-
workers, supervisors, and managers to
communicate concerns about a PAP in-
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dividual’s suitability for nuclear explo-
sive duties;

(10) Ensuring that PAP concerns are
reported to an appropriate official, as
specified in §§711.9 and 711.10, for time-
ly resolution;

(11) Providing that the processing of
a request for certification or recertifi-
cation of an individual is terminated if
the individual is no longer being con-
sidered for assignment to nuclear ex-
plosive duties or is no longer assigned
to such duties. If, subsequently, the in-
dividual is considered for assignment
to nuclear explosive duties, the certifi-
cation or recertification process must
be completely redone; and

(12) Using recertification to return an
individual whose certification has ex-
ceeded 12 months, and thus expired, to
the PAP, once it has been determined
an individual still meets the require-
ments of this part.

§711.7 Maintenance of PAP personnel
list.

Operations office managers who exer-
cise jurisdiction over PAP certification
and recertification shall establish pro-
cedures for developing and maintaining
a current list of DOE and contractor
personnel certified in the PAP. The list
is to be used for program administra-
tion and is not an authorization for
personnel to perform nuclear explosive
duties. The list shall be promptly up-
dated and verified on a quarterly basis
under the supervision of the operations
office manager.

§711.8 PAP training requirements.

(a) Operations office managers shall
ensure that each individual who is as-
signed to nuclear explosive duties re-
ceives special training in PAP objec-
tives, policies, and requirements.

(b) Operations office managers shall
ensure that DOE and contractor super-
visory personnel and PAP certifying of-
ficials receive training that includes:

(1) A detailed explanation of nuclear
explosive duties and nuclear explosive
safety;

(2) Instruction on PAP objectives,
policies, and requirements;

(3) Instruction on the early identi-
fication of behavior that may indicate
a degradation in reliability or judg-
ment; and
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